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UNIVERSITY OF YORK 
 

DEPARTMENT OF POLITICS 
 

Teaching Fellowship in Environmental Politics 
Fixed Term 12 months 

REF: UoY01278 
 

Further information for candidates 
 

 
The University of York wishes to make a fixed-term, 12 month appointment to a Teaching 
Fellowship in Environmental Politics in the Department of Politics. The post is available as a 
result of the award of a Leverhulme Research Fellowship to Professor Neil Carter. The 
successful candidate will contribute to a range of Undergraduate and Postgraduate teaching, 
and research supervision, in particular making a significant contribution to teaching on the 
Department’s 2nd year undergraduate module in Environmental Policy and a 3rd year module 
on Green Politics. 
 
 
 
UNIVERSITY OF YORK 
The University of York is in the foremost group of Universities in the UK, with an outstanding 
record of teaching and research across a full range of disciplines. Established in 1963, York 
now has over 11,000 students and 3,000 employees studying and working in more than 30 
departments and research centres. It is consistently ranked amongst the top universities in 
the UK in newspaper league tables. The University performed extremely well in RAE 2008 
and its research productivity is amongst the highest in the sector. Its teaching has been 
ranked as the best in the UK along with the University of Cambridge. 
 
York has one of the highest proportions of research activity of world-leading 4* status of any 
UK university, and was rated eighth out of 159 higher education institutions for its research 
excellence in the 2008 Research Assessment Exercise. Social Sciences at York were 
ranked 35th globally in the Times Higher University Rankings for 2010-11, and the University 
is currently Times Higher University of the Year. 
 
The main campus at Heslington is a 200-acre landscaped park, well-known for its lake and 
wildfowl. Here the colleges and academic buildings are on a level site within walking 
distance of each other. Proximity to the historic city of York makes the University a popular 
choice and provides a very pleasant working environment. 
 
DEPARTMENT OF POLITICS 
 
We are a collegiate and research-intensive staff group who also take teaching and 
administration very seriously. The central aim of the Department is world-class academic 
excellence through: internationally outstanding research, addressing  domestic, regional and 
global political and policy issues;  high quality research-led undergraduate and postgraduate 
teaching provision, and postgraduate research supervision; and  a diverse range of interface 
activities, including knowledge exchange, practitioner engagement and continuing 
professional development. The Department is characterised by a strongly international 
character, intellectual pluralism, and a commitment both to innovative cutting edge research 
and to the application of this knowledge to significant political problems. 
 
 A list of current staff and their areas of primary expertise is as follows: 
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Professors 
Haleh Afshar   Islam, Economics and Development, Gender 
Sultan Barakat  Post-War Reconstruction and Development 
Werner Bonefeld  Global Political Economy, Political Sociology, Marxism 
Neil Carter   Environmental Politics and Policy, Public Policy, British Politics 
Allison Drew Political Development, African Politics, Political Movements, 

Gender 
Matthew Festenstein  Contemporary Political Theory, Democracy, Pragmatism 
Paul Gready   Transitional Justice, Human Rights, African Politics 
David Howell   British Political History, Comparative Labour Movements 
Paul Langley International Relations, International Political Economy, Global 

Finance 
Matt Matravers Contemporary Political Philosophy, Crime and Punishment 
Susan Mendus  Contemporary and Historical Problems in Political Philosophy 
Mozaffar Qizilbash Professor of PPE: Well-Being in Economics and Philosophy, 

Development Economics 
 
 
Senior Lecturers 
Rob Aitken   Ethnicity and Conflict, Clientelism, Political Anthropology 
Louise Haagh Development Politics, Latin American Politics, Economic 

Citizenship 
Simon Parker   Comparative European Politics, Urban Politics, Italian Politics 
Jon Parkin   History of Political Thought, Reception of Political Ideas 
 
Lecturers 
Jim Buller British Politics and Public Policy, Europeanisation, Policy 

Transfer 
Liam Clegg   International Political Economy, International Organisations 
David Connolly   Post-War Recovery, Conflict Resolution 
Nicole Lindstrom  Global Governance, European Integration, Central Europe  
Felicity Matthews Governance, Public Policy, Climate Change, Citizen 

Engagement 
Audra Mitchell Violence and International Responses, Political Theory, 

Northern Ireland, the Balkans 
Martin O’Neill   Contemporary Political Philosophy, Theories of Justice 
Claire Smith   Post-War Reconstruction, Indonesian Politics 
Tim Stanton   History of Political Thought, Philosophy of John Locke  
Rajesh Venugopal  Political Economy, Post-Conflict Reconstruction, Sri Lanka  
Adam White   Governance of Security, Public Policy, British Politics 
  
 
 
In addition we currently employ a number of teaching and research fellows, together with an  
administrative support team based in the Department and its centres. The Department 
currently hosts post-doctoral and early career research fellows  funded by the ESRC, the 
Leverhulme Trust and the British Academy. The Department has benefited from major 
investment by the University, with a chair and four lectureship appointments in 2009-10, and 
nine further appointments in 2010-11. 
 
 
Research in the Department 

 
The Politics Department at York places research at the centre of its activities. Both individual 
and collaborative research in the Department is generously supported. In addition to an 
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individual research allowance, staff enjoy a research leave scheme with eligibility for two 
terms’ leave after nine terms’ service. There are also department and University funds to 
support a range of collaborative and individual research activities.  There is a strong 
departmental commitment to supporting innovative and high quality research, and research 
support in the Department  includes an extensive research mentoring and peer review 
scheme,  as well as the departmental seminar programme, workshop programmes 
supported by the Department’s research clusters, lectures and conferences, and a range of 
other activities. Much of the Department’s research is externally funded, with awards from a 
wide range of sources including the ESRC, the British Academy, British Council, DFID, the 
Nuffield Foundation, the EU, the Home Office, ILO, the Leverhulme Trust, United States 
Institute of Peace, UNDP, and the World Bank. International peer-reviewed journals edited 
or co-edited from the Department include Political Studies, Political Studies Review, 
Environmental Politics, and Criminal Law and Philosophy. 
 
Staff are currently organised into four research clusters in the Department, with overlapping 
membership: Conflict and Development, International and Comparative Politics, Political 
Philosophy, and Public Policy. In addition, while research and teaching at York encourages 
individual enquiry and informal communities of interest, the Department also currently hosts 
the following centres: 

 the Post-War Reconstruction and Development Unit  

 the Morrell Centre for Toleration 

 the  Centre for Applied Human Rights (with York Law School) 
 
In research and teaching, staff also collaborate with and play an active role in a range of 
interdisciplinary centres and units across the University, including the Centre for Women’s 
Studies, the Centre for Ecology, Law and Politics, the Centre for Renaissance and Early 
Modern Studies, the Centre for Modern Studies, the Centre for Women’s Studies, and the 
York Environmental Sustainability Institute. Staff also collaborate with colleagues at the 
Universities of Leeds and Sheffield through the White Rose consortium.   
 
Teaching Programmes 
 
Although we are a research-intensive Department we take our teaching very seriously.  Our 
aim is to maintain a collegiate atmosphere where academic practice encompasses equitably 
distributed research, teaching and administrative duties throughout the staff group.  
 
We currently offer two undergraduate BA (Hons) degrees within the Department: 

 Politics 

 Politics with International Relations  
 
In addition we offer two joint degrees: 

 Politics and English  

 Politics and History 
 
We also participate in two interdisciplinary degree programmes:  

 Philosophy, Economics and Politics  

 Social and Political Sciences 
 
The Department has a large graduate school, with currently 80 MA students and 40 
MPhil/PhD students. There are eleven postgraduate taught programmes in the Department: 
 

 MA Political Research (ESRC-recognised) 

 MA Conflict, Governance and Development 
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 MA History and Politics (from 2012 MA in Contemporary History and International 
Politics) 

 MA International Political Economy 

 MA International Relations 

 MA Political Philosophy 

 MA Political Philosophy (the Idea of Toleration) 

 MA Post-War Recovery Studies 

 MA Public Administration and Public Policy 

 Master of Public Administration 

 Master of Public Administration and International Development 
 
In addition, the Department participates in an interdisciplinary programme, which currently 
has a further 28 students: 
 

 MA in Philosophy, Politics and Economics 
 
We also host a vibrant PhD community, with students from across the discipline. The Politics 
Department at York is a member of the White Rose Economic and Social Research Council 
Doctoral Training Centre. With 48 studentships, this is the second largest DTC. The Politics 
Department participates in pathways in Politics and International Relations, International 
Development, Security, Conflict and Justice, among others. 
 
For more details about the Department, our research and our teaching, please visit our 
website: http://www.york.ac.uk/politics/ 
 
 
 
 
KEY RESPONSIBILITIES OF THE POST 
 
Teaching: 
To design and be responsible for delivery of modules and teaching programmes for 
undergraduate and graduate students 
To participate in and help coordinate team teaching, as required, including liaison with other 
staff and with postgraduates who teach 
To design and mark assessments, and give feedback 
To supervise undergraduate and graduate projects and dissertations 
To undertake pastoral support of students, as a personal supervisor or in another designated 
role 
To support, comply with and contribute fully to the University and Department teaching 
quality assurance standards and procedures 
 
Research, administrative and other: 
To engage in continuous professional development 
To develop and disseminate research projects 
To attend Departmental meetings, meetings of the Board of Studies, and other committees 
and working groups within the Department and University 
To carry out relevant professional duties, commensurate with the grade of the post 
To undertake specific departmental roles and management functions as may be reasonably 
required by the Head of Department 
  
 
 
 

http://www.york.ac.uk/politics/
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PERSON SPECIFICATION 
 

 Essential Desirable 

Qualifications 
 

A completed or nearly 
completed PhD in Politics or 
cognate subject by October 
2011  
 

 

Knowledge Expertise in Environmental 
Politics and Policy  
 

 

Skills/abilities/ 
competencies 

 
Ability to communicate to a 
wide-ranging audience, from 
those with a limited 
understanding to peers, clearly 
and confidently orally and in 
writing, using high level skills 
and a range of media 
 
Ability to design teaching 
material and deliver either 
across a range of modules or 
within a subject area 
 
Ability to mark, assess and 
provide feedback on 
assessments 
 
Ability to supervise the work of 
students, provide advice on 
study skills, assist with learning 
problems, and provide pastoral 
support 
 
An ability and willingness to 
deliver core taught 
undergraduate modules in 
Politics 
 
A capacity to contribute to the 
life of the Department by 
undertaking administrative tasks 
deemed appropriate by the 
Head of Department 
 
Ability to collaborate with others 
on research and teaching  
 
 
 

Ability to develop own research and 
publication agenda 
 
 
A strategy for developing individual 
and/or collaborative bids for 
external research funding. 
 
 

Experience 
 

Relevant successful experience 
of university teaching 
 

Academic administrative 
experience 
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Track record in research, 
evidenced by publications in major 
journals 
 
 
 

 

Personal 
Attributes 

Collegiate and constructive in 
relations with colleagues 
 
Attention to detail and 
commitment to high quality 
 
Capacity to be flexible and 
adaptable in approach to work 
 
Commitment to continuing 
professional development 

 

 
 
 
INFORMAL ENQUIRIES 
 
If you are interested, you are encouraged to contact the Head of Department, Professor 
Matthew Festenstein, matthew.festenstein@york.ac.uk, for an informal discussion. 
 
 

Salary and Terms 
 
Salary will be £29,099 per annum on grade 6 of the University’s salary scales. The post is 

full-time and the hours of work are 37 per week.  The post is available from 1 September 

2011 (or as soon as possible thereafter), for a period of 12 months. 

 
The annual holiday entitlement is 38 days, including 8 statutory public holidays.  If the post is 
part-time, the holiday entitlement will be reduced pro rata. 
 
The candidate appointed may, immediately upon starting his/her employment, join USS – 
the Universities’ Superannuation Scheme – which involves a personal contribution of 6.35% 
of salary and a University contribution equal to 16% of salary. 
 
Postgraduate Certificate of Academic Practice  
 
The University offers a programme to enhance skills in academic practice, the Postgraduate 
Certificate of Academic Practice (PGCAP), which is primarily aimed at academic staff in the 
earlier stages of their career. 
 
If you have less than 3 years full time equivalent experience in an academic post and this is 
your first permanent appointment (or if it is longer than 23 months duration) you are required 
to complete the whole PGCAP Programme i.e. Modules 1 and 2.  You should discuss this 
requirement with your Head of Department, normally before taking up your appointment. 
 
 
 
 

mailto:matthew.festenstein@york.ac.uk
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Asylum & Immigration Act (1996) 
 
In accordance with the Asylum and Immigration Act (1996), if you are successful in your 
application for this post you will be required to provide, before you start work at the 
University, one document from a specified list to evidence that you are legally entitled to live 
and work in the UK. Further details about this requirement are enclosed with the formal 
written offer of employment.    
 
 
How To Apply 
 
The closing date for receipt of applications is midnight on 20 June 2011. 
 
It is anticipated that interviews for the post will be held as soon as possible and certainly no 
later than two months after the closing date for applications.  Applicants who are shortlisted 
for interview will be sent details of time and venue as soon as possible. 
 
As soon as reasonably practicable after the interviews have taken place HR Services will 
write to the successful applicant offering him/her the post.  Upon receipt of formal written 
acceptance of the post we will write to notify unsuccessful candidates.  Whilst we try to do 
this in as effective and efficient manner as possible, sometimes the process can take rather 
longer than is ideal because of the need to recall candidates for a second interview and 
reconvene interview panels and/or due to routine disruptions caused by leave and other 
absences.  We apologise for any delay and inconvenience caused in these circumstances. 
 
Making your application  
 
We hope you will find applying for jobs through our website straightforward. However, if you 
need some help, this next section explains our application process and how to get in touch if 
you need assistance. 
 
Once you have found a vacancy you are interested in, download and read the Job 
Description and Person Specification. This contains full information about the job and the 
skills and qualifications we are looking for in the successful candidate. You need to think 
about this carefully so that you can tell us how you match those requirements. 
 
Next, click on the link 'Apply for this job'. You may be asked a few preliminary questions 
where you will be asked to answer 'Yes' or 'No'. These relate to key requirements for the 
vacancy and, depending on your answer, you may not be able to continue applying.  
 
If you have not already registered on our job site, you will need to do so next. This is a quick 
process - you just need your name, email address and a password. If you have already 
registered, sign in to continue your application.  
 
You now need to complete our application form, which is broken down into a number of 
sections.  
 
We require a copy of your curriculum vitae (CV) and a letter of application outlining your 
suitability for the job. You will be asked to upload these from your computer. You can also 
attach any academic papers you feel are relevant to your application.  
 
We also need some details about you, your referees and answers to a few brief questions. 
Questions that you must complete are marked with an asterisk (*). 
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If you want to take time to think about your answers, just save your application and sign out. 
You can come back at any point before the closing date to complete your application.  
 
When you have completed every section you'll have the option to submit your application. 
You will get an email confirming that we have received it.  
 
The shortlisting panel will then look at all the applications. As soon as that is complete, we 
will contact you by email to let you know whether or not we would like you to come to 
interview.  
 
Do I have to apply online? 
 
We prefer applications to be made online as it helps us to provide you and our internal 
customers with the best possible service. 
 
However, if you find it difficult to apply online, please contact us so that we can assist you or 
discuss alternative methods of application. You can telephone us on +44 (0)1904 324835 or 
email us at recruitment@york.ac.uk. 
 
 
Data Protection Act 
 
In submitting the forms which make up your application you will be giving your consent to the 
University storing and using the information you provide in accordance with the provisions of 
the Data Protection Act 1998.  If you are not appointed, your application will be destroyed 
within 12 months.  
 
 

*** *** *** *** *** 
 

With the compliments of HR Services 
 

 
 
Ref: UoY01278 
May 2011 
 

mailto:recruitment@york.ac.uk

